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Non- profit Organization Profile- Social Impact Projects

	Organization Details:

	Name of the organization: Életfa Segítő Szolgálat Egyesület

	Town/city: 4033, Debrecen, Süveg Street 3.

	Name of the leader: Mr. Peter Giczey

	Name of the contact person: Mr. Peter Giczey

	E-mail of the contact person: gieczey.peter@eletfaegyesulet.hu

	Website: www.eletfaegyesulet.hu


	Spoken languages (at which level): Fluent in English (oral and written)

	Organizational background:

	Objectives and the mission of the organization:
Our aim to find solutions to problems, specific directives, which are arisen in the society. We want to make, propagate and confirm a receiver, corporate and coherent based society. Moreover reintegrate people who are dropped out from the labour market.


	Needs definition:

	Issue of the Organization:
The purpose of our Association is to achieve our strategic plan which included creating a development and training center in the East-Flat region of Hungary. By the help of this center we want to develop the community, the community work, spreading voluntary, active citizenship, European thoughts, social model-programs. We offer our services to citizens and their unformed communities, human service experts (social worker, social-politic, educator and others), as well as to organizations (budgetary institutes, non-profit organizations). We need support to make our concepts, plan turn into concrete services and find the right tools and techniques to reach out for and involve successfully our target groups. Forming concepts, planning services – facilitation, consultancy, sharing experiences.


	The aim of development:
We would like to create a clear concepts and service structure that fits to the idea of the development and training centre, to our specialties and the needs of the target group. 

	The number and role of participants in the development process:


 Five participants: the management (three person) and the assistants (two person)


