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Community Profile- Social Impact Projects

	Community Details:

	Name of the organization/community: Greek Catholic Vestry, Rakamaz

	Town/city: Rakamaz

	Name of the leader: Mr. Gábor Bődi

	Name of the contact person: Mr. Gábor Bődi

	E-mail of the contact person: bodig@freemail.hu

	Website: -

	Spoken languages (at which level): English (elementary)

	Community background:

	The main objective of the community:
The Representatives have been elected by the wider community and they undertook this as voluntary work.
Their aim is organizing the wider community’s life, its operations, leading the community into a useful direction, conservation of its values and passing these values on..
The cohering force primarily is living in a small settlement and belonging to the same church, which provides a fundamental emotional connection and results contacts based on trust between the members. 
The common aim(s) is to create a cohesive force to the community.

	Needs definition:

	The issue of  the community:
About 500 inhabitants of the village are Greek Catholics in Rakamaz. About. 40 of them take a part actively in forming the community's life, which is under representative. Comparing to other communities this number should reach 80-100 active persons involvement.. 
It makes the situation harder that we do not have an own church: we are guest in the local  Roman Catholic church. Between the active members (unfortunately not with a general character) the idea that we should build a church arose. This has financial conditions, but not only: community issues too.
We would love to activate more members of the community, so that the consciousness of the togetherness would get stronger. 
We feel the need to reach out and get to those who are our members on paper, but in reality not: to involve them in the community life 
Our capital aim is to bring closer the members who are distant. We wish to reach this by training our Representatives and focusing the way they are working: the organization of the voluntary work, strengthening their motivation, supporting the cooperation between each other. To help us on this way we need professional support. 

	The aim of development:
- correction of the use of the vocational competences and the contact capital
- strengthening the commitment of the community
- increase motivation (to do for the community) 
- strengthen the involvement of the wider community
- the expansion of voluntary work

	The number and role of participants in the development process:
12+1: the representatives elected by the community and the leader.
The Body of Representatives have an advisory range of duties mainly, in few cases decision making is its competence. The leader has to collaborate with the Body, to respond to their proposals. 

Mainly the Representatives would take part in the project implementation.


